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Background:  Research data are inadequate for advocacy efforts toward
establishing mother- and baby-friendly government workplaces in Metro Manila
and eventually in other urban areas of the country. Objective:  To examine the
support systems in the hospital, home and government workplaces which
motivate working mothers to continue breastfeeding after maternity leave.
Method: Using a pre-tested interview schedule, data were collected among 143
working mothers from randomly selected government offices in Metro Manila.
Data were analyzed using frequencies, percentages and Spearman correlation
tests to determine relationships between variables. The Statistical Package for
the Social Sciences (SPSS) was utilized to compute all necessary statistics.
Results:  Mothers tended to terminate rather than continue breastfeeding after
maternity leave. Most of those who decided to continue breastfeeding managed
to do so, more by mix feeding (60 out of 62) than by pure breastfeeding (2 out of
62). The extent of motivation for the mother to continue breastfeeding after
maternity leave, that was provided by the hospital, home and workplace varied.
At home, motivation included: approval to breastfeed from the husband and other
members of the household, breastfeeding encouragement from specific
household members to breastfeed, and privileges allowing breastfeeding. In the
hospital, breastfeeding continuance was mostly through encouragement from
hospital personnel. At the workplace, majority of the mothers did not receive any
breastfeeding motivation from the management; motivations were mostly
received from co-workers. Among the 14 independent variables tested for
relationships with breastfeeding decision after maternity leave, only two were
found significant: the number of live children (direct relationship, highly significant
at p>.01) and breastfeeding motivation during follow-up check-up (inverse
relationship, significant at p>.05). Using a 5-point Likert scale to assess
breastfeeding support, those coming from the home was the most satisfactory
while those from the workplace, was the least satisfactory. Conclusions and
Recommendations: The mothers’ decision to discontinue breastfeeding upon
return to work was due more to the least satisfactory breastfeeding support
provided in government workplaces. The poor motivating role of government
workplaces on working mothers indicates the need to continue breastfeeding
advocates’ efforts to enlighten and help the management make their office
mother-and baby-friendly. A previous exploratory project conducted by the FNRI-
DOST in the Civil Service Commission (CSC) and Research Institute for Tropical
Medicine (RITM) to motivate breastfeeding in the workplace can be pursued as a
regular program of government offices, similar to efforts made in hospitals.  To
enable urban mothers in government offices to decide in favor of breastfeeding
after maternity leave, the study recommended the following: (a) intensify
breastfeeding education of urban working mothers (b)include household



members other than the husband in breastfeeding education programs (c) review
the programs and policies of the mother-and baby-friendly hospital initiative of
the Department of Health (DOH)  as to its impact on the working mothers’
decision to breastfeed while working (e.g. practice of rooming-in; referral of
mothers to breastfeeding support groups on discharge from the hospital) and, (d)
pursue policies and laws on the mother-and baby-friendly workplace initiative,
starting with government offices (e.g. putting up of mother-and baby-friendly
facilities - nursery, breastmilk  expression and storage facility; breastfeeding
breaks).
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